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BUSINESS NEWS ENGLAND 

Welcome to our round up of the latest business news for our clients. Please contact us if you 

want to talk about how these updates affect your business. We are here to support you! 

New health and social care Levy to be introduced across the UK to provide extra cash 

to reform the Health and Social care systems in England. 

The Prime Minister Boris Johnson announced last Tuesday that the proposed increases in 

National Insurance Contributions and dividend tax would raise £36bn for frontline services in 

the next three years and be the "biggest catch-up programme in the history of the NHS". He 

accepted the tax and NIC increases broke a manifesto pledge, but said the global pandemic 

was in no one's manifesto. 

 

The Prime Minister is thus standing by his statement on entering Downing Street that the 

Government would address the funding needs of the Social Care system and will adopt 

many of the measures originally proposed in the Dilnot Commission Report back in 2011. 

The can has been metaphorically kicked down the road by previous Governments but the 

current Government plans to address the issue. Currently, anyone in England with assets 

over £23,250 must pay for their care in full resulting in many families having to sell the family 

home to pay care fees. The proposals announced by the Prime Minister will limit the amount 

that anyone in England will need to spend on their personal care in their lifetime to £86,000 

from October 2023. 

Also from October 2023, anyone with assets of less than £20,000 will not have to make any 

contribution for their care from their savings or the value of their home, ensuring those with 

the least are protected. Anyone with assets of between £20,000 and £100,000 will be 

eligible for some means-tested support, helping people without substantial assets.  



Those above State Pension Age who are earning or self-employed will start paying NIC and 

the new Health and Social Care Levy from 2023/24. 

 

Proposed NIC and Dividend Tax Rates 

It is proposed that there will be a 1.25% rise in National Insurance Contributions (NICs) from 

April 2022 paid by both employers and workers and will then become a separate tax on 

earned income from 2023 - calculated in the same way as NIC and appearing on an 

employee's payslip. Note that the 1.25% increase applies to the Class 4 contributions paid 

by the self-employed on their profits as well as the Class 1 contributions paid by employees 

increasing the rates to 10.25% and 13.25%. The employers Class 1 rate will increase from 

12.8% to 15.05% however many small businesses are able to set off a £4,000 employment 

allowance against their employers NIC liability. 

Many workers operating through personal service companies to whom the new “off-payroll” 

working rules apply will also be caught by the proposed measures. 

The 1.25% additional levy doesn’t just apply to national insurance contributions, it is 

proposed that the income from share dividends, earned by those who own shares in 

companies, will also see a 1.25% tax increase. This would mean that after the £2,000 tax 

free dividend allowance the rate of tax would be 8.75% for basic rate taxpayers, 33.75% for 

higher rate taxpayers and 39.35% for those with income in excess of £150,000 a year. 

Details of the proposals are set out in the following document: 6.7688_CO_Command paper 

cover_060921 (publishing.service.gov.uk) 

 

Autumn Budget set for 27 October 

The government has confirmed on 7th September that a full Spending Review (SR) will be 

held alongside the Budget on 27 October, and published its overall spending ‘envelope’ – 

the total pot of money to be allocated between departments at the SR. These new spending 

plans cover 2022/23, 2023/24 and 2024/25 and represent a return to multi-year budgeting 

which have proved impossible during the pandemic. 

See: An initial response to the Prime Minister’s announcement on health, social care and 

National Insurance - Institute For Fiscal Studies - IFS 

 

UK Economy latest  

The office for National Statistics (ONS) has released its latest analysis of growth for the 

production, services and construction industries in the UK economy between February 2020 

and July 2021, highlighting the impact of the coronavirus (COVID-19) pandemic. 

The easing of all coronavirus (COVID-19) restrictions in England on July 19 contributed to 

monthly gross domestic product (GDP) growing by 0.1% between June 2021 and July 2021; 

however, GDP remained 2.1% below its level in February 2020, which was the most recent 

month not significantly affected by the coronavirus pandemic. 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1015736/Build_Back_Better-_Our_Plan_for_Health_and_Social_Care.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1015736/Build_Back_Better-_Our_Plan_for_Health_and_Social_Care.pdf
https://ifs.org.uk/publications/15597
https://ifs.org.uk/publications/15597


The July 2021 growth in GDP was led by a month-on-month rise of 1.2% in production, 

although this sector remained 2.1% below its February 2020 level; the rise was led by the 

mining and quarrying sector (contributing 0.16 percentage points of positive growth to GDP), 

with the extraction of crude petroleum and natural gas industry growing by 28.0%. 

See: Coronavirus and the impact on output in the UK economy - Office for National Statistics 

(ons.gov.uk) 

 

Claiming back Statutory Sick Pay paid to employees due to coronavirus (COVID-19) 

The Coronavirus Statutory Sick Pay Rebate Scheme will repay employers the Statutory Sick 

Pay paid to current or former employees. 

HMRC have updated the guidance to confirm that employers can only claim for employees 

who were off work on or before 30 September 2021. 

The online service you could use to claim back Statutory Sick Pay (SSP) is now available. 

See: Check if you can claim back Statutory Sick Pay paid to employees due to coronavirus 

(COVID-19) - GOV.UK (www.gov.uk) 

 

Free Statutory Sick Pay (SSP) Webinar 

This webinar from HM Revenue & Customs (HMRC) is designed to help employers 

understand Statutory Sick Pay Payments.  

 

HMRC will look at who qualifies, how to calculate statutory sick pay and when to pay it, 

explain terms such as qualifying days and linking periods and highlight some of the 

differences in the rules about payments to employees who are sick or self-isolating because 

of coronavirus. This webinar takes place on 26 October 2021. 

To register see: Registration (gotowebinar.com) 

 

Audience of the Future funding for early-stage projects 

Apply for a share of up to £800,000 for early-stage, human-centred design projects in 

creative or immersive experiences. Innovate UK, as part of UK Research and Innovation, will 

invest up to £800,000 to fund early-stage, human-centred design projects through 

the Audience of the Future Challenge Fund. The aim of this competition is to support early-

https://www.ons.gov.uk/economy/grossdomesticproductgdp/articles/coronavirusandtheimpactonoutputintheukeconomy/july2021
https://www.ons.gov.uk/economy/grossdomesticproductgdp/articles/coronavirusandtheimpactonoutputintheukeconomy/july2021
https://www.gov.uk/guidance/claim-back-statutory-sick-pay-paid-to-employees-due-to-coronavirus-covid-19?utm_medium=email&utm_campaign=govuk-notifications&utm_source=68a594af-5d32-43d6-a546-951fb2af2258&utm_content=daily
https://www.gov.uk/guidance/claim-back-statutory-sick-pay-paid-to-employees-due-to-coronavirus-covid-19?utm_medium=email&utm_campaign=govuk-notifications&utm_source=68a594af-5d32-43d6-a546-951fb2af2258&utm_content=daily
https://register.gotowebinar.com/rt/2806319127027907596
https://www.ukri.org/our-work/our-main-funds/industrial-strategy-challenge-fund/artificial-intelligence-and-data-economy/audience-of-the-future-challenge/


stage projects to generate ideas that meet customer needs, using research and human-

centred design principles. Fast, low-cost prototyping and user testing of those ideas is also 

within scope. 

Your proposal must deliver well-defined, user-validated ideas ready for further technical 

research and development (R&D) and discover insights about the problem space, consumer 

motivations and behaviours. 

Projects must explore innovation opportunities in one or more of the following themes: 

 designing for Net Zero 

 design for Build Back Better 

 design for Cross Sector Immersive Projects 

Projects must include activities or work packages that: 

 discover customer perceptions, motivations, and behaviour 

 define the problem statement and pinpoint the characteristics necessary to make any 

solution desirable and fit for purpose 

 deliver clearly communicated ideas that have been validated through fast, low-cost 

prototyping and user-testing and are ready for further technical R&D 

The competition is open to single applicants and collaborations for projects with total eligible 

costs between £25,000 and £50,000. To lead a project, your organisation must be a UK 

registered business of any size. You must involve at least one micro, small or medium-sized 

enterprise (SME). 

See: Competition overview - Audience of the Future – Design Foundations 2 - Innovation 

Funding Service (apply-for-innovation-funding.service.gov.uk) 

 

Red Diesel Replacement competition 

The Red Diesel Replacement competition aims to accelerate the commercialisation of low 

carbon red diesel alternatives. The £40 million Red Diesel Replacement competition aims to 

support the development and demonstration of low carbon fuel and system alternatives to 

red diesel for the construction, and mining and quarrying sectors. The competition will 

support the decarbonisation of these high-impact sectors that will be affected by the partial 

removal of the entitlement to use red diesel and rebated fuels from April 2022. The 

competition is being run by the Department for Business, Energy & Industrial Strategy, and 

is part of the £1 billion Net Zero Innovation Portfolio. 

The purpose of the expression of interest is to raise early awareness of the competition and 

to gauge the level of interest. You can express your interest by following the steps below. 

 Read the scope of call document for further information about the proposed 

competition. 

https://apply-for-innovation-funding.service.gov.uk/competition/1001/overview
https://apply-for-innovation-funding.service.gov.uk/competition/1001/overview
https://www.gov.uk/government/collections/net-zero-innovation-portfolio
https://www.gov.uk/government/publications/red-diesel-replacement-competition/red-diesel-replacement-competition-scope-of-the-call


 Complete the Red Diesel Replacement competition expression of interest 

form by midday on 24 September 2021. 

See: Red Diesel Replacement competition: scope of the call - GOV.UK (www.gov.uk) 

 

Gender Pay Gap – Reporting deadline for larger employers approaching  

The extended deadline for reporting Gender Pay Gap data is approaching, with all 

companies with over 250 employees required to report their data by 4 October 2021. 

The Equality and Human Rights Commission provide a guide on doing an equal pay audit for 

larger organisations. The guide provides a step-by-step approach and useful templates to do 

an equal pay audit. It is designed to make it easy for larger businesses to examine their pay 

systems and decrease the risk of an equal pay claim. 

An equal pay audit compares the pay of men and women doing equal work in your 

organisation to: 

 identify any differences in pay between men and women doing equal work 

 investigate the causes of any differences in pay between men and women doing 

equal work 

 eliminate instances of unequal pay that cannot be justified 

Doing an audit demonstrates your commitment as an employer to remove unfair pay 

practices. 

See: Equal pay audit for larger organisations | Equality and Human Rights Commission 

(equalityhumanrights.com) 

 

Live Events Reinsurance Scheme 

On 5 August, the UK government announced that it is partnering with insurers to offer a cost 

indemnification insurance scheme which will make cover available against the cancellation, 

postponement, relocation or abandonment of events due to new UK Civil Authority 

restrictions in response to COVID-19. 

The Live Events Reinsurance Scheme will support live events across the country — such as 

music festivals, conferences and business events — that are at risk of being halted or 

delayed due to an inability to obtain COVID-19 cancellation insurance. Cover will be 

available to purchase alongside standard commercial events insurance for an additional 

premium. 

In order to be eligible, event organisers must purchase the relevant cover from participating 

insurers within the scheme. Event organisers must also have or purchase a standard events 

cancellation policy (or a policy which includes event cancellation coverage) provided at least 

in part by a participating insurer – the cover backed by the scheme will not be offered on a 

standalone basis. 

https://www.smartsurvey.co.uk/s/RDR-EOI-Form/
https://www.smartsurvey.co.uk/s/RDR-EOI-Form/
https://www.gov.uk/government/publications/red-diesel-replacement-competition/red-diesel-replacement-competition-scope-of-the-call
https://www.equalityhumanrights.com/en/multipage-guide/equal-pay-audit-larger-organisations
https://www.equalityhumanrights.com/en/multipage-guide/equal-pay-audit-larger-organisations


 Premium is set at 5% of the total value of insured costs (plus Insurance Premium 

Tax). 

 Claims will be subject to an excess of 5% of the value of the insured costs or £1,000 

(whichever is higher) per policy. 

 Event organisers can purchase cover up to the full cost of their event, irrespective of 

when those costs are incurred. 

 Cover must be purchased at least 8 weeks prior to the event taking place. This 

requirement will however not apply for the first 12 weeks of the scheme. 

The Scheme will run to 30 September 2022 with a review point in Spring 2022. Cover will be 

available to purchase through participating insurers. A number of prominent insurers in the 

Lloyd’s market, including Arch, Beazley, Dale, Hiscox and Munich are supporting the 

scheme, and the government expects more to follow. Event organisers can now start 

approaching these insurers to discuss their cover. 

See: Live Events Reinsurance Scheme - GOV.UK (www.gov.uk) 

 

UK Transition help for businesses 

The Department for International Trade (DIT) have launched a new service for exporters. If 

you are a UK business and you want to sell goods or services abroad, use this service to 

ask the DIT export support team a question. 

You can ask any question for your business, including on: 

 exporting to new markets 

 paperwork you need to sell your goods abroad 

 rules for a specific country where you want to sell services 

See: Ask the export support team a question - GOV.UK (www.gov.uk) 

 

Check how to import or export goods 

There is a new government tool check on how to import or export goods, which provides 

step by step tailored guidance. Use this service to get information about importing and 

exporting, including: 

 how to register your business for trading 

 which licences and certificates you need for your goods 

 paying the right tax and duty for your goods 

 how to make declarations for your goods to clear the UK border 

 which paperwork you need to keep 

 

https://www.gov.uk/government/publications/live-events-reinsurance-scheme?utm_medium=email&utm_campaign=govuk-notifications&utm_source=3779d92f-1459-428c-a96b-03e5ba198a41&utm_content=daily
https://www.gov.uk/ask-export-support-team


You will need to know: 

 where the goods are coming from or going to 

 the commodity code for the goods 

See: Check how to import or export goods - GOV.UK (www.gov.uk) 

 

The use and risks of telephone surveys for monitoring, evaluation and research 

during COVID-19 

Conducting surveys is one of the most effective methods for organisations collecting, 

monitoring, and evaluating research activity. Surveys traditionally involved face-to-face 

interviews, but the COVID-19 pandemic has meant telephone surveys have gained 

importance for organisations to continue generating evidence and ensuring informed 

decisions. 

This guidance is for: 

 commissioners: donors and research and/or evaluation organisations and institutions 

commissioning data collection through phone surveys 

 suppliers and individuals conducting phone surveys 

 users: programme and policy decision-makers using information collected through 

phone surveys to take informed decisions 

It aims to: 

 stimulate thinking and discussion for organisations to make better informed decisions 

on whether and how to use telephone surveys for data collection in the COVID-19 

context 

 encourage commissioners and producers to establish mitigation strategies to 

address predictable risks and biases on telephone surveys 

 provide users of monitoring, evaluation and research products critical tools to better 

interpret evidence gained through phone surveys 

See: How to assess the use and risks of telephone surveys for monitoring, evaluation and 

research during COVID-19 - GOV.UK (www.gov.uk) 

 

Coronavirus Job Retention Scheme update (CJRS) 

Please talk to us about any issues you have with making a claim or preparing for the end of 

the scheme. 

August furlough claims must be submitted by the deadline of Tuesday 14 September. 

For August and September, employers can claim 60% of furloughed employees' usual 

wages for the hours not worked, up to a cap of £1,875 per month per employee. They’ll need 

https://www.gov.uk/guidance/finding-commodity-codes-for-imports-or-exports
https://www.gov.uk/check-how-to-import-export
https://www.gov.uk/government/publications/how-to-assess-the-use-and-risks-of-telephone-surveys-for-monitoring-evaluation-and-research-during-covid-19?utm_medium=email&utm_campaign=govuk-notifications&utm_source=5d26fd91-6b19-408c-ace0-f68eb42bc772&utm_content=daily
https://www.gov.uk/government/publications/how-to-assess-the-use-and-risks-of-telephone-surveys-for-monitoring-evaluation-and-research-during-covid-19?utm_medium=email&utm_campaign=govuk-notifications&utm_source=5d26fd91-6b19-408c-ace0-f68eb42bc772&utm_content=daily


to contribute 20% from their own funds so that furloughed employees continue to be paid at 

least 80% of their usual wages in total, for the hours they do not work (up to a cap of £2,500 

a month). 

What you need to do now:  

 work out how much you can claim, and the contribution you will need to make to 

reach 80% of usual wages 

 submit any claims for August, no later than Tuesday 14 September 

 keep records supporting the grants they claim, in case HMRC need to check them 

 make sure you continue paying CJRS-related employee tax and National Insurance 

contributions to HMRC, and contact them if you are struggling to pay 

 prepare for the scheme closing on 30 September. Final claims for September must 

be submitted by Thursday 14 October. 

See: Claim for wages through the Coronavirus Job Retention Scheme - GOV.UK 

(www.gov.uk) 

 

CJRS - Support available for employees if you are unable to bring them back to work.  

There is UK Government support available for employees through the JobHelp website, 

offering a range of support, training and advice, to help people find their next opportunity. 

This includes the Kickstart scheme and other Plan for Jobs support measures, along with 

advice on learning new skills and sectors which are recruiting.  

See: Plan for Jobs: skills, employment and support programmes for jobseekers - GOV.UK 

(www.gov.uk) 

 

Self Employed Income Support Scheme (SEISS) update  

If you are eligible for the latest SEISS grant you have until 30 September to apply.  

Reporting SEISS grants on tax returns: 

SEISS grants are taxable and subject to National Insurance contributions, you should report 

any SEISS grants received on or before 5 April 2021 on the 2020-21 Self-Assessment tax 

return (filing deadline of 31 January 2022). 

For most people, this means you need to report the first, second and third grants on the 

2020-21 Self-Assessment if they were paid on or before 5 April 2021. The fourth and fifth 

grants should not be included in 2020-21 returns, as these were paid after 5 April 2021, and 

should instead go on the 2021-22 return (filing deadline of 31 January 2023). 

Calculating turnover as a member of a partnership: 

HMRC have been asked about customers who joined a partnership between April 2020 and 

April 2021. If you are in this situation, you need to work out the percentage share of the 

https://www.gov.uk/guidance/claim-for-wages-through-the-coronavirus-job-retention-scheme
https://www.gov.uk/guidance/claim-for-wages-through-the-coronavirus-job-retention-scheme
https://www.gov.uk/government/collections/plan-for-jobs-skills-employment-and-support-programmes-for-jobseekers
https://www.gov.uk/government/collections/plan-for-jobs-skills-employment-and-support-programmes-for-jobseekers


partnership’s turnover. It will be the same percentage of profit you took from the partnership 

in the 12-month period from April 2020 to April 2021. If you have other businesses, you 

should add the percentage share of the partnership to the turnover from these. 

What not to include when calculating turnover for the fifth grant: 

Anything reported as 'any other income' on tax returns should not be included when 

calculating turnover for the fifth SEISS grant. This includes things such as Universal Credit, 

maternity allowances, retirement income and foreign income. 

You should also not include any previous coronavirus (COVID-19) support payments in the 

turnover, even though the payments may be taxable when calculating profit. COVID-19 

support payments include: 

 previous SEISS grants 

 Eat Out to Help Out payments 

 local authority or devolved administration grants 

See: Work out your turnover so you can claim the fifth SEISS grant - GOV.UK (www.gov.uk) 

 

Summary of updates to international travel 

The UK government has issued a summary of developments on international travel and 

changes to the traffic light system during the summer 2021 recess period. 

The summary covers the traffic light system, the Global travel taskforce news, managed 

quarantine service and testing. 

See:   Summary of updates to international travel - GOV.UK (www.gov.uk) 

 

NHS COVID Pass 

The requirements have been updated in the ‘Children’ section: children under 18 do not 

have to demonstrate their COVID-19 status for entry to domestic events or venues in 

England. Children aged 16 or over can get an NHS COVID Pass for travel but should follow 

the entry requirements of the country they are travelling to. 

See: NHS COVID Pass - GOV.UK (www.gov.uk) 

 

 

 

 

 

https://www.gov.uk/guidance/work-out-your-turnover-so-you-can-claim-the-fifth-seiss-grant
https://www.gov.uk/government/speeches/summary-of-updates-to-international-travel?utm_medium=email&utm_campaign=govuk-notifications&utm_source=dfec74d2-8136-4d97-a098-d2c6980ab9a0&utm_content=daily
https://www.gov.uk/guidance/nhs-covid-pass?utm_medium=email&utm_campaign=govuk-notifications&utm_source=a6b07ae8-a26c-43f6-9e86-c240913b7a92&utm_content=daily

